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Association of Women Judges annual conference 

9th November at Malmaison Hotel in Liverpool – followed by AGM – with a dinner the night before.  Booking forms are on our website

It is official business for all full time judicial office holders. Our theme is Migration Slavery and the Law with a range of interesting speakers and chance for discussion.  Already 80 people have booked – find the form at our website on www.ukawj.org.  Numbers need to be confirmed by 25th October – act now!

Equal Treatment Bench Book and Mental Health- event 24th September 2018

Thanks to the Law society for sponsoring this event by providing their bar for an early evening talk and discussion from Tamara Lewis responsible for chairing the group that created the new version of the bench book and Christa Christensen a colleague in this endeavour, and also  Judicial College director of training for tribunal
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Our topic this evening was mental health and a quiz gave us a chance to think about various issues, challenge our pre conceived views and look at the wealth of information available from the bench book, and in the discussion, from those present.  

If others would like to put on their own training event using the quiz and answers please contact Tamara – it creates a great chance to meet colleagues informally and discuss ways to ensure fairness in court and to learn from and  explore an incredible resource for us . She is at EmploymentJudge.TamaraLewis@ejudiciary.net

Women in Leadership in Law
[image: ]The Law Society’s President Christina Blacklaws has been running a large number of roundtable events herself or through others and around England and Wales as part of a Women in  Leadership project she is running this year.  On the 22nd August some of our members took part in a roundtable in London for women judges – here is a report from member Abigail Holt - First tier tribunal judge (IAC) 

Women in Leadership in Law
I have long wondered about “Lady Justice” being stuck on the top of iconic court houses all over the world as the symbol of our aspirations for impartial fairness. She braves the elements, scantily clad all year round, not wobbling or wavering, steadfastly multitasking as she keeps the scales in perfect equilibrium whilst resolutely brandishing the sword of truth and keeping her jaunty headgear at an appropriate angle. 
Meanwhile, in the buildings over which Justice presides, real flesh and blood women lawyers, tend not to be so elevated. At least not when the stakes or status or remuneration are high or a promotional step beckons. This is a generality, for sure, and thankfully, there are exceptional individuals that buck the trend and, of course, those whose ambitions seem to be more frequently thwarted and whose talent the profession does not seem to recognise or fully benefit from, are not limited to women. Nonetheless, it does seem to be easier for certain types of cream to float to the top, despite the sterling work of the Judicial Appointments Commission and the genuine commitment to diversity of the Law Society, Bar Council and other professional organisations.   
Talking of trend-buckers, Christina Blacklaws, current President of the Law Society of England and Wales is an exceptional multitalented lawyer, determined to use her time as President to shift the very tectonic plates of the legal profession to enhance access to justice for all through releasing the potential energy and innovation of everyone toiling at the legal coalface and dedicated to the rule of law.
To that end, over the late summer, Christina set up a series of “roadshow” events where she met groups of lawyers and encouraged them to talk about their professional experiences in their organisations and to reflect upon how their potential was, or might be, restricted by structures and behaviours within the profession; what was holding individuals back in their career development; where the profession was thus losing experience and skill; how knowledge and capability seeps away and is lost; what can be done to support lawyers in their wider lives to ensure that this vast treasure of expertise is not wasted; key practices and people who had made important difference, positive and negative, to individuals’ progress and professional growth. By having the same loose structure at each roadshow, Christina interrogated the anecdotes and evidence relating to why there is still a paucity of women leaders in all branches of the legal profession and why promotion of women to key roles is glacially slow.
On 22 August 2018 I had the privilege of joining one such round table session at the grand Law Society HQ on Chancery Lane. As a fee paid first tier tribunal judge, I consider myself something of a tadpole in the judicial pond, and was surprised to be invited to a judicial roadshow. I was very much the “junior partner” in a group of other full-timers fulfilling a fascinating range of very responsible judicial roles. Nonetheless, I guess that was the whole point. Presumably Christina had decided that she would learn more about the obstacles on the route; the stumbling blocks; the traps and pitfalls; the exhaustion; the frustrations and even the boredom of those engaged in the climb, rather than from the description of the view from the top. Christina gently questioned, carefully logged the examples, looked for themes and patterns, listened hard and promised to collate her findings into plans of actions and calls to arms. 
In our judicial session, topics which surfaced frequently included: why women’s professional lives, shaped particularly by additional caring roles, does not fit the traditional career progression routes and why trying to shoe-horn ourselves into the conventional judicial career path is never going to work for women; why going a different career development route was perceived by some as “cheating”; that disapproval of this career “cheating” could be communicated in such a way as to discredit the “lesser” achievement and thus undermine confidence; that aspirant judges felt unfairly and adversely “pigeon-holed” if frustrations with the mainstream legal culture had led them to set up, or be employed in, a small legal practice and which, thus, seemed to somehow to detract from their professional track-record; that whilst increased opportunities had opened up for women and other “diverse” lawyers of late, the particularly well-paid, high status opportunities still somehow tended to evade women; conscious and unconscious bias; the additional problems faced by those from socially disadvantaged backgrounds; as well as gratitude that key partners (romantic and business) trainers, mentors and bosses had made a huge difference at key times, but that too much still depended on luck. There was immediate bonding over familiarity with difficult situations; much eye rolling; and a degree of cheerful acceptance. No judicial bras were burnt. No revolutions declared.                  
Everyone who attended the session had to make a significant effort to leave court on time, make extra arrangements for children, complex travel plans and generally do effortful juggling. Returning to Manchester I felt smug that I’d travelled the furthest. However, within days I received Linkedin messages and pictures of Christina looking elegant with smiling groups of enthusiastic, smart, beautiful lawyers all over the world. With women in leadership on law she has chaired over 150 roundtable sessions and met with over 3000 mainly-but-not-exclusively women lawyers!
Women in leadership in law is truly a global phenomenon and Christina is serious about changing the legal world. Whilst we in the UK currently seem stuck in a legal and constitutional crisis and the content of the media frequently reports the damage wreaked by global failures of the rule of law and lack of regulation, the woman in leadership in law project is busy forging national and international links, engaging with problems and looking for solutions. Lady Justice is evolving from a symbolic ideal, glad to get off the pedestal, put on the judicial marigolds and set to work. There’s plenty that needs doing.     

_________________________

The Law Society’s website has a “Toolkit” which sets out the aim of the project – and is worth reading. This is from their news
“News – from the Law Society - Women in Leadership in Law
With your help, in September we surpassed our target of holding 100 roundtables in support of our Women in Leadership in Law initiative. We could not have achieved this without support from the regions - thank you.
But we won't be stopping there. Between October and December, the Law Society will be hosting men's roundtables for men in senior roles who have the ability to make an impact in their organisation.
To celebrate the centenary of women in law, and to release the findings from the Women in Leadership in Law project's research we will be holding an international symposium in London in June 2019, tickets for which will be available from the Law Society later this year.
If you would like to be part of the Women in Leadership in Law project, or who would like to receive copies of the toolkit and roundtable guidance, contact us at president@lawsociety.org.uk.”

Seville in April 2019
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The International Association of women Judges has regional boards who host a mid way conference between international conferences.  The next international conference is in May 2020 in New Zealand.
We are part of the Europe and Middle East area and have two elected board members - they are   Hon. Gloria Poyatos Matas, High Court of Justice of the Canary Islands, Las Palmas de Gran Canarias, Spain who has started a Whatsapp group that links judges from round the region and Hon. Saida Chebili, Court of First Instance, Sousse, Tunisia who is intending to join us at our conference and talk about her role.
[image: ]
On 24th and 25th April 2019 the regional board members are organising a conference with the theme “Judging with a Gender Perspective”.  There will be 6 “tables” or sessions with 4 or 5 speakers and a moderator on each.  Areas covered include Civil, criminal, labour and administrative law together with “judicial operators” i.e. prosecutors, lawyers forensic and lastly for women and minor refugees.  They would like volunteers, experts in their field to give short 15 minute presentations and if you are interested contact AnisaDhanji@icloud.com with a short biography and details of what you would like to talk about , preferably before the 10th November.
If you are a judicial member of the Association of Women Judges here you will be a member of IAWJ and ought to be getting their mailings, though we generally keep them up to date with our membership list before the biannual conference.  However our news will include details of this later.


Our secretary [image: ]HHJ Bispham with HHJ O’Leary at the start of the legal year in Liverpool 2018
[bookmark: _Hlk527447184]


Meet a member- HHJ Emma Nott
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Emma has just joined the international sub- committee following our expression of interest exercise. She says, “I feel privileged to be a member of both the AWJ and the IAWJ and look forward to promoting our aims and our membership.”  
She is 46 with three teenage children, and the first in her family to go to University.  Her eldest child has significant disabilities and as a result she is a director of an international charity called Hope for Hypothalamic Hamartomas and a UK branch involved in organising and participating in international medical conferences in the epilepsy medical field.  She feels this gives her a particular insight dealing with defendants with learning difficulties and/or on the autistic spectrum.
As a barrister she was a member of the Bar Council Equality Diversity and Social Mobility Committee and wrote a report on the gender pay gap at the Bar.  She moved to the public defender service in 2014 as senior advocate, at the same time becoming a police misconduct panel chair.  In 2018 she was appointed as a circuit judge sitting in crime at Reading Crown Court.
Her particular interests are equality of opportunity and diversity within society.

OUR INTERNATIONAL WORK
The AWJ international committee now consists of Chair Lady Justice Sarah Asplin, Employment Judge Christa Christensen  who is director of training for Tribunals at the Judicial College, Family Circuit Judge  Rachel Karp, director of international training at the College, Fee paid Immigration and Asylum judge and Recorder Anisa Dhanji, a past board member for the IAWJ, Judith Gleeson  Upper Tribunal Judge and member of the Judicial College international committee, fee paid Immigration Judge Abigail Holt, Crown Court Circuit Judge Emma Nott and Family Circuit Judge Sue Williscroft.

You can contact us via ejudiciary.  We hope to co-ordinate training requests and involvement in international work – a reminder if you are invited to any function abroad as a Judge you do require permission from either the lord Chief Justice or the Senior President of Tribunals – for the latter via Judith.

News from First 100 years 

Spark21 Conference November 7th 2018: Levelling the Paying Field
Levelling the Paying Field Join us for Spark21's fourth annual conference on Wednesday 7th November 2018! On 7th November, the Spark21 Conference, kindly hosted by Simmons & Simmons in London, will be an all-day event, focusing on the future for women in the law, and how to inspire a new generation of lawyers to be inclusive and welcome equality at all levels.  Look at their website for details

Making history at the Supreme Court

History was made this month when for the first time a majority of justices dealing with a case called Re D were women.  Now 3 of the 10 Justices are women, Lady Hale the President, Lady Black and Lady Arden. 

[image: ][image: ][image: ]

You can watch them in action on the supreme court channel here https://www.supremecourt.uk/cases/uksc-2018-0064.html

More history – read the interview of Lady Justice Nicola Davies first Welsh Judge in the court of appeal, published in Weekend and on the judicial intranet and copied with her permission which contains much which will resonate with our members

[image: ]
IT’S hard to believe a woman who’s risen to
become the first Welsh female Appeal Court
Judge has ever suffered from a lack of
confidence, but Lady Justice Nicola Davies
admits self-belief is something she’s had to
work on.
And, having broken down many barriers in a
legal career spanning more than four decades, she’s
determined to encourage more women like her to
become judges.
“What does it say that it was not until 1992 that I
became the first Welsh woman to become a QC?”
she responds when I ask her about the obstacles
she faced.
“What does it say that it was not until 2010 that I,
as the first Welsh woman, was appointed to the
High Court bench?
“I was the first woman to be a presiding judge of
the circuit in Wales, that’s 2014, and now I am the
first Welsh woman, in 2018, to become a Lady
Justice of Appeal.”
Last Wednesday, she swore her judicial and
allegiance oaths, in Welsh and English, for this
latest role, a very significant step in a remarkable
career.
The new heavy black-and-gold robes had to be
specially made to fit her small frame, for an
appointment she never dreamt she would achieve.
“It feels like a grown-up appointment,” she says,
quickly clarifying that all judicial roles are as
serious and demanding as a job could possibly be.
“It’s the nearest thing to making law that judges
are going to do,” she adds, referring to how Appeal
Court rulings can be the final word on the subject,
with only a small number going on to the Supreme
Court.
She’ll no longer sit on trials and, along with the
37 other Lord and Lady Justices, will deal with
appeals from other courts and tribunals, sitting as
either a two or three-judge court.
Specialising in medical law, her high-profile
cases include defending serial killer Harold
Shipman, working on the Cleveland child abuse
inquiry and carrying out an initial inquiry into
historic child abuse at north Wales children’s
homes.
The detail of such cases isn’t something she can
talk about in public and, when I ask how she’s
handled any personal emotions over her often
harrowing workload, she says it’s been by
immersing herself in what she needed to do.
“It is really to channel into the case. Emotion
can’t play any part in it – your professionalism takes
over.
“Frankly, the workload is such that it doesn’t
really allow much time for emotion because you
are concentrating on the case and what has to be
done.”
Perhaps surprisingly, there were times when she
wavered over whether to pursue a legal career at all.
Originally from Llanelli, Dame Nicola is state educated,
attending Bridgend Girls’ Grammar
School before the University of Birmingham.
“I was the last head girl of the school before it
became a comprehensive and I realised, having
seen the demands on teachers at that school, that I
would not have made a good teacher,” she says.
“So, I looked for a subject at university that would
give me a career after university – and law seemed a
good idea.
“There was no lawyer in my family. My father was
an engineer, I was the first in the family to go to
university, so there was no guidance on the issue of
law or what it would mean.
“I went to Birmingham where I had three really
great years, I really enjoyed it, but I didn’t enjoy the
study of law.
“At the end of those three years, I was going to
leave law and go into industry as a graduate trainee.
“I went for a final round of interviews at Unilever
and the then company secretary, who was a
barrister, took me on one side and said, ‘Don’t
leave law. There’s far more of a lawyer in you than
you admit to’.
“So, I came to London with my friends from
university. I did my solicitors’ exams. I went into
what was then called articles, but I didn’t enjoy it.
“I wasn’t really cut out to sit behind a desk, which
was the work I was doing.”
She then left law completely and became a City
investment analyst, but couldn’t see herself doing
that for the rest of her professional life and turned
her attention to becoming a barrister.
“By then I had seen the Bar in action,” she
explains. “I was captivated by the advocacy and the
analytical skills, but I didn’t think I would stand a
chance.
“It was the 1970s, I’d gone to a state grammar
school, I’d gone to a redbrick university and I was a
woman and it seemed to me that the Bar was
predominantly white, middle-class, Oxbridge,
public school-educated males.
“I decided to go for it, because if I hadn’t, I’d have
thought I’d would’ve ended up with a chip on my
shoulder.”
She joined Gray’s Inn, spending her first six
months in chambers at 1 Dr Johnson’s Building,
which was then Liberal MP Emlyn Hooson’s set.
Her decision to spend her second six months at
Carpmael Building (later Serjeants’ Inn Chambers)
was prompted by the culture at the time.
“In my first six months in Emlyn Hooson’s set,
my pupil master said to me, ‘There are two women
in this set, they will never take a third’ and he
advised me to seek a second six months of
pupillage somewhere else, which I did.
“I went for interviews in two sets of chambers
and in one set the senior clerk said to me, ‘You can
have pupillage in this set, but I’m telling you they
won’t take on a woman’.
“The barristers, as I subsequently learnt, had no
idea the senior clerk had said that to me. I went to
the other set and they did take me on.
“On the day I got my tenancy, my senior clerk in
chambers, not the present senior clerk, said to me
that for the first three or four years it would be OK,
but after that I would see the gentlemen in the set
doing work that I couldn’t do.
“He said, ‘It’s called civil work’. He said, ‘It’s not
that I don’t want you to do it, but solicitors won’t
have you’, and I didn’t have the confidence to
challenge what he was saying to me.
“In fact, my senior clerk was a huge support
throughout my career and I decided I would just
get on with my work and build up my practice.
“That is exactly what I did and I did civil work and
solicitors instructed me and there was never a
problem, but those were the sort of challenges one
faced.
“All that can be said about it was that the
prejudice that existed was up front, so to an extent
you knew what you were dealing with.
“It didn’t make it any more acceptable, but that
was it.”
She says the profession has changed enormously
now.
“There are far more women at the Bar and in the
solicitors’ profession, which is much healthier. You
have women who can support and encourage and
act as role models.
“There was no female role model for me, I was
never led by a woman.”
Concerned about the lack of Welsh women
becoming judges, she was responsible for events in
Cardiff in 2013 and 2017 to boost female uptake.
“In May 2016, as the then senior presiding judge
in Wales, I swore in three new recorders,” she says.
“All were women, Catherine Richards, Caroline
Rees QC and Lucy Crowther.
“All said to me, separately, that it was the 2013
event that had given them the confidence to apply
to become a recorder and that was so encouraging.”
She says although more women are now entering
the judiciary, it has taken too long in Wales. In 1992,
when she became a QC, she was surprised to find
she was the first Welsh woman to do so.
“It was the Western Mail who rang me up, in
1992, and said, ‘You are the first Welsh woman to
take silk’,” she recalls.
“I couldn’t believe it. I was astonished and
concerned to find that was the case and, from that
point on, I thought it was important to encourage
those who wanted to apply for silk and judicial
appointment and I became in a stronger position to
do that as an experienced QC and particularly as a
judge.”
She says one thing which holds women back is
not believing in themselves.
When I give a hollow laugh and say I can identify
with that, she adds: “I always say that, whenever I
speak to women, and whenever I say it, there’s
always that reaction in the audience that I just got
from you.”
She reveals her own technique to overcome any
lack of self-belief.
“You pretend to have confidence, you put on a
front and, the more you do, it allows you to build up
your confidence so less of a front is necessary.”
I ask if this is something she still needs to do.
“Far less than ever I did, because the more you
do, the more you achieve, the more confident you
are in your own ability,” she adds.
The limited amount of spare time Dame Nicola
has is spent with family and friends, travelling and
going to the theatre.
“I’m a partner with Welsh National Opera and a
Friend of Covent Garden, I enjoy films, I enjoy
reading,” she says, adding with a laugh. “How much
time I have depends on my workload.”
She describes her Welsh heritage as “the core of
me”, saying the four years she spent as presiding
judge on the Wales circuit were particularly special.
“It meant a great deal to return to Wales, to be
among the people I know, and some I didn’t, and to
be once more in the country where I had been
born, had grown up and gone to school. It was a
privilege.”
She hopes she’ll be returning to Wales on a
professional basis now, on top of her already
regular visits to her brother and his family and her
partner, Judge Milwyn Jarman QC.
“The Court of Appeal, both civil and criminal
divisions, sits in Wales on occasion and I very much
hope that I will sit in Wales as part of the Court of
Appeal,” she says.
I ask if she could travel back in time, what advice
would she now give to that head girl at Bridgend
Grammar School?
“I would tell her not to do law at university. I
would tell her to do English and History, which is
what she really wanted to do, and then do the
conversion course and the professional exams, but
I would tell her unhesitatingly to go to the Bar.
“I’d also tell her to have more confidence in
herself.”
There’s a hearty laugh when I ask about future
ambitions.
“Oh, let me get on with this one first,” she says.

UNODC

This organisation – the United Nations Office on Drugs and Crime has a useful website at www.undoc.org including in it  a podcast from June 2018 after her return from the IAWJ conference by Supreme Court Justice of Sri Lanka Justice Shiranee  Tilakawardane on “Gender Related Issues in the Judiciary.”  It is well worth listening to.  It is part of a large resource available for judges as this agency runs the Global Judicial Integrity Network and has  elearning available to use.

Monday October 15 Dame Laura Cox published her report into the Bullying and Harassment of House of Commons staff. It describes how 'bullying, harassment and sexual harassment have been able to thrive and have long been tolerated and concealed' in 'a culture, cascading from the top down, of deference, subservience, acquiescence and silence.'
Retired High Court Judge and AWJ member Dame Laura Cox chaired The Fawcett Society's Sex Discrimination Law Review earlier this year. The Review concluded that urgent and fundamental reform is needed to make the law fit for the 21st century.

International Bar Association Survey
We circulated the International Bar Associations questionnaire to members earlier this year- thanks to the Law Society Gazette for reporting on the results so far
“The shocking scale of bullying and sexual harassment across the global legal profession is exposed in a landmark survey conducted by the International Bar Association. Half of all women lawyers have been bullied at work and one in three has been sexually harassed. One in three male lawyer’s reports having been bullied, while one in 15 has been sexually harassed. 
These are among the preliminary findings of an International Bar Association survey on bullying and sexual harassment in the profession, which closes on 26 October.  The survey has already received responses from more than 5,000 lawyers from 120 jurisdictions. 
Some 25% of all lawyers have been sexually harassed, 36% of whom have experienced harassment in the last year. Yet in four out of five cases the harassment was never reported, for reasons including fear of career damage and reprisals. Some 43% of respondents have been bullied, but this was not reported in 57% of all cases, with similar reasons given. 
Where harassment and bullying were reported, legal employers proved generally inept in dealing with it. In around two-thirds of cases the response was ‘insufficient or negligible’, and in three-quarters of cases the perpetrator was not sanctioned. In 62% of cases, bullying conduct contributed to the victim leaving or intending to leave the workplace. For harassment, the equivalent figure was 36%.”
Future plans for the Association


We will shortly be in 2019 and are progressing plans to have a series of lectures over the year, with a launch at the Supreme Court hosted by our Honorary President Lady Hale followed by  one in each of the four nations of the United Kingdom, in conjunction with the centenary of suffrage.


The likely title will be “Women Judges and Academics explore current issues for women.”  The 1st 100 years group will be working with us on the organisation. We will invite eminent academics to speak alongside senior judges about topics of interest which will include do women judges influence judging?  We have already begun looking at some possibilities of speakers but the exact topics would depend on the academic speaker and judge who would be interested in giving the lecture.

We would hope such a series of lectures could be collected together and published at the end of the year. 

Rachel Karp Sue Williscroft and Margaret Glentworth are the planning team and have invited academic members to join them.  

Inspirational Women in Law Awards – from the 1st 100 years website

The First 100 Years is on the search for women in law who are the trailblazers of their generation, driving much-needed change in the legal sector to make gender equality a reality. Nominations for the Inspirational Women in Law Awards are open from now until 28 October 2018.

The Inspirational Women in Law Awards, Awards, now in their third year and hosted by Legal Week, seek to identify women leaders in law, in the lead up to the centenary of the Sex Disqualification (Removal) Act 1919 which allowed women to enter into the legal and other professions for the first time.  Keily Blair, winner of the inaugural award in 2016, comments that the Inspirational Women in Law Award was a useful platform to promote the advancement of women in the legal sector and beyond. “The path to entry into the legal profession for women is well-trodden, however the outdated business and career models which hold back the progression of women in the law must be challenged.”
This year we are expanding to recognise pioneers across five different categories:
◘ Inspirational Woman of the Year, Under 35 Lawyer of the Year
◘ Inspirational Woman of the Year, General Counsel of the Year
◘ Inspirational Woman of the Year, Partner of the Year
◘ Inspirational Woman of the Year, Barrister of the Year
◘ Inspirational Women Awards Champion of the Year (Any gender, any field, making a contribution to equality, not restricted to lawyers).
The deadline for nominations is 28 October 2018. Entries will be judged by eight specialist judges from both inside and outside of the legal profession. The contribution and achievements of those entering will be celebrated at a ceremony and drinks reception on 29th November, from 5-7pm at County Hall and our winners will also become spokespersons for the project as First 100 Years champions, with access to exclusive networking and knowledge-sharing events.

Please look at the website for more information – you can nominate yourself or someone else through it.


Why not join the Association of Women Judges ?

[bookmark: _GoBack] Our website is at www.ukawj.org  On it you can download our membership form and see what is happening.

Membership is open to full and part time judges and to men and women.
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